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List of Labour Related Laws in Thai land:
1. Alien Employment Act B.E. 2521 (1978) (Department of Employment)

2. Employment and Job Seeker Protection Act B.E. 2528 (1985)
(Department of Employment)

3. Skill Development Promotion Act B.E. 2545 (2002) (Department of Skill
Development)

4. Labour Relations Act B.E. 2518 (1975) (Department of Labour
Protection and Welfare)

5. Labour Protection Act B.E. 2541 (1998) (Department of Labour
Protection and Welfare)

6. State Enterprise Labour Relations Act B.E. 2543 (2000) (Department of
Labour Protection and Welfare)

7. Social Security Act B.E. 2533 (1980) (Social Security Office)

8. Workmen’s Compensation Act B.E. 2537 (1994) (Social Security Office)

Brief of the Laws

1. Alien Employment Act B.E. 2521 (1978) (Department of
Employment)

< Alien Employment Act was enacted to control alien employment and
the issuance of work permits to aliens and to reserve certain
occupations for the Thai labour force. According to this Act, aliens of
the following 3 categories are qualified to apply for work permits:

< Alien who resides in the Kingdom of Thailand or is allowed temporary
stay in the kingdom, but not as a tourist or a transit traveller. Alien
who is allowed to work in the Kingdom according to the investment
promotion laws or other laws.



2.
(Department of Employment)
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Alien who has been deported but is allowed to work in certain
location in replacement of deportation or while awaiting
deportation; alien who has illegal entry into the kingdom or is
awaiting a forced transfer out of the Kingdom; and alien who was
borned in the kingdom but not granted Thai nationality or was
denaturalized, is eligible to work in 27 occupations as stipulated in
the Ministerial Announcement.

Employment and Job Seeker Protection Act B.E. 2528 (1985)

Originally, the Employment Act B.E. 2511(1968) had been used for
enforcement until there were increasing numbers of overseas
employment service businesses and frequent incidents of
defraudation. As a result, the Employment Act B.E. 2511 (1968) was
amended to become the Employment and Job Seeker Protection Act
B.E. 2528 (1985). {Amendments to this Act were also made in B.E.
2537 (1994) and B.E. 2538 (1995).} The essence of this Act is as follows:

Set up government’s employment office to provide employment
services to the labour force at no cost.

Expand job seeker protection approaches and activities to ensure
fairness and appropriate assistances when job seekers are in trouble.

Actively and seriously control and oversee private employment
service businesses to ensure compliance to the following
regulations:

Local employment service provider must be a Thai national, and must
deposit Baht 100,000 as a financial guarantee with the Registrar
Officer as required by this Act. In case the employment service
provider is a juristic person, such juristic person must be a Thai
national, and its Manager must be qualified and does not possess
prohibited characteristics.

Overseas employment service provider must be a company limited
or a public company having fully paid registered capital of not less
than Baht 1 million and a financial guarantee of Baht 5 million
deposited with the Central Employment Registrar Officer as required
by this Act, and its Manager must be qualified and does not possess
prohibited characteristics.
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Establish requirements for overseas employment service providers to
arrange for skill standard testing with appropriate authority for job
seekers.

Under the Department of Skill Development’s mandate, establish
skill testing control measures and mechanisms for skill standard
testing activities that may be implemented by government agency
or private entity.

3. Skill Development Promotion Act B.E. 2545 (2002) (Department of
Skill Development)

.
o
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This Act is an amendment of the the Occupational Training
Promotion Act B.E. 2537 (1994). The objectives were to promote and
support occupational skill training for economically active labour in
response to the business and industrial job market, to upgrade skill
standards for employed labour, and to promote cooperation
between private establishments and educational institutes in
providing apprenticeship for high school and college students by the
private establishments and occupational skill training for the
apprentices by educational institutes or government’s occupational
training authorities.

As an incentive and to promote private sector involvement in skill
development efforts, any private establishment that delivers any
occupational skill training services to labour force or its own
employees utilizing training curricula or activities endorsed by the
Registrar, will be eligible for certain privileges as stipulated in this Act.

Additionally, a Skill Development Fund had been established for use
as a revolving fund for the promotion of skill development efforts.

4, Labour Relations Act B.E. 2518 (1975) (Department of Labour
Protection and Welfare)

.
v

Labour relations law is concerning labour relations enhancement
system and processes between employers and employees. This Act
primarily contains rules and regulations and procedures for
submission of demands for changes and modifications to the
Conditions for Employment, procedures for settling labour disputes,
and employers’ and employees’rights to establish labour association
and labour union for acquiring and protecting their interests relating
to the Conditions of Employment.
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These include benefits and welfare, enhancement of favourable
employer-employee relationships, and establishment of Employees’
Committees for dialoging and dealing different affairs with
employers.

The aim is to create a good understanding and successful
reconciliation between employers and employees, which will result
in a peaceful atmosphere and co-existence in the industry. This will
ultimately be beneficial to the national development.

5. Labour Protection Act B.E. 2541 (1998) (Department of Labour
Protection and Welfare)

*
e

6.

Labour protection law is concerning the rights and duties of
employers and employees. It primarily establishes minimum
standard practices in general labour force utilization, women and
child labour utilization, remuneration, severance, and Employee
Welfare Fund.

It prescribes also the interventions by government officials in
providing protection to labours so as to ensure fairness and sound
occupational health for the maximum benefit of both employers and
employees, which will ultimately be beneficial for the national
development.

State Enterprise Labour Relations Act B.E. 2543 (2000)

(Department of Labour Protection and Welfare)

-
<.

State enterprise labour relations law is concerning the benefits and
labour relations standards between State Enterprises’ Management
and employees. It establishes the right to collective bargaining in
accordance with regulations and procedures set forth for submission
of demand for changes or modifications of the Conditions of
Employment, settlement of labour disputes, establishment of State
Enterprise Labour Union for acquiring and protecting benefits for
State Enterprise employment.

This law also requires each State Enterprise to establish the State
Enterprise Labour Relations Committee, which is a tripartite
committee to set the minimum standards of the Conditions for
Employment in State Enterprises. Additionally, the establishment of
Labour Relations Affair Committee in each State Enterprise is also
mandatory.
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8.

This is a bipartisan committee involving both parties in the
discussion and reconciliation of labour issues and disputes with an
aim to create positive mutual understanding and peaceful working
atmosphere and co-existence between State Enterprises’
Management and the employees.

Social Security Act B.E. 2533 (1980) (Social Security Office)

This Act requires the collection of contributions paid by employers,
employees, and the government for use in providing protection and
welfare in respect of non-work related injury or sickness or invalidity
or death, or maternity or child allowance or old-age, or
unemployment to employees who are insured persons.

The consolidated rates of contributions from 3 parties are not to
exceed the following limits: 4.5% of wage for injury, sickness,
invalidity, death, and maternity benefits; 9% of wage for child welfare
and old-age benefits; 15% of wage for unemployment benefits.

All insured persons will be entitled to receive different benefits,
including medical services and compensatory wage for
incapacitated period, maternity allowance and child allowance,
funeral allowance and survivor allowance in case of death, and
pension benefit for old-age.

In respect of unemployment, when deemed appropriate, a Royal
Decree is to be enacted for enforcing the execution of this benefit
and compliance by all concerned.

Workmen’s Compensation Act B.E. 2537 (1994) (Social Security
Office)

This Act requires employers to pay annual contributions at the rates
of 0.2-1% of wage depending on risk levels of any given business.
This contribution is to be used for paying workmen’s compensation
in respect of work-related injury, or sickness, or loss of organs, or
invalidity, or death, or lost to employees who are insured persons.

All insured persons will be eligible to receive medical expenses,
compensatory income for incapacitated period, funeral allowance, or
rehabilitation expenses depending on the seriousness of injuries.



Xy I Roegd
i S,

39| MoU 7 75 R3adt ¢
A -G GF T B0 MoU I FBRe R

MoU9q BtI[E ¢ Memorandum of Understanding on Cooperation in
Employment of Sea Fishery and Construction Workers between the
Government of the People’s of Bangladesh and the Government of
the Kingdom of Thailand.

MoV T3 PAIMNG FIF & ¢ 143 S *MCFIRR

oifad
T 209

3D WFRT 05

38 TR 003
-5 TFIR 003

G 2053

08 (BT 0O

SIFIN-TErTI 2059

33 ({058
So (PN 05¢

50 6 205¢

RO ATFITR

AT ORI, TRFF IR FITFRECF IR
QT AT e REait A Ao O G

RIS IR T FETO IR J FAH 70
A (A RS 2R AR 478 MoU Borgefd 33|

AT FHHI O A I8 MoU AR 27
LBER IS EREEREE et

R AT 931 2R, IR ARBIARPR TR
T IR GF 6 Mol LT 27 TF g AiikE FeEAl

SJIT FAIY @ [T FHRBA TGS FFANT
T WA WL SRR 77 A3 =7 TS
TR (YT AT [T T S|

URAICE IR IETO AR A B A 4l
B TACS AFA @, 2 @R ¢o,000 (9P &)
IR AT AR TR T ISV AT Ao
TRCAICT A &AWl FCEA

A4 S I ST T 45761 MoU SFe4f3ig
IO 2

SRS TP FH0IT AERT IR Jeeriend-A3enies
9 T MoU Rty APAeIS Wb 9TZE Y2 2|
AT AP AETS AR AA JA ML (741 T )
5751 Mol 5618 31 O] SIS AR &5 (ol 2813 (7|

a@@gﬁmmwmwﬁaﬁwme
&p71 (o3 T 27 3re A



58| RO MCFIMIR ¢
BT Mol HIITG FIF TIF IR FOIRAM, TRFF 3R 25T Fe
8 (ORI FAREA T MR FOF O TMCFATIR (05¢-305%) 3

oY SR ACTFITIR
A FEO A2 A T AL 4 A R AR A TG 4]
20 RN R0C s pr s o Ty WP GRS bt T3 #fR G

FATTE GO AR FABCF ACY @74l FEA G FBI 477!

POTIE e B 501 91 R (7o 30|

AT JAFTO AL B (&) R IR A HABCIH Y @l
PRI T ABIRT Mol I TS THTF T (BB FCAI
39 FE 305¢ FTAE Ao IR A7 AR WY Al FF W AR

Ao Rafb @sP0pa e S{sRUabar S S|

S FId 8 @ERAT FENEA TR AAaE qal

St 1D R00¢ FEPial P YIS AT ude National Reform Council
on Labour 49 GARGIA SAN BT AT G FCY Gl FCF
JEATI-ARE GF T Mol Nt Siesal FEA|
NRC THIIA OICF &A@, 9 REg 9 #qice ol
3BpFeIE el FII|

National Reform Council on Labour 43 (GHEIA @32

08 GBI wsywg & (R} A 2AffAf) e oRM “What
Bangladesh has to offer to Thai Labour Market” &%
@b Power Point Presentation S#E[#id (g Y32 IR0
QP RIS AT e Rt owrpd M Regsas
ACElE ST =231

Yo SERE 205¢ AT SAEO AR ATOTH, 7 R 7 RETP Tt 7a
e (el FE AT @A ATI0S Wi fcaees Feait
TN 0T 932 4 RGO QG AR AR A

R 21 7 W O sl 1 o 6 A
TR T RIS WA G372 Standing Committee on
Commerce, Industry and Labour <3 HIETE TAF
Singsuk Singpai 9 AY (¥l FE 92 MoU «F {3t
GBI 0T OF < A X3 T7 0T 8= @R AT
O SIS A

29 dCedg 00¢



X9 e Reesd W
2036

S Fepid @ [RP PEAEA TG AT AT qa A2
X FaAA 3 (4 A Y32 MoU {8 [ ScebApiet A2
X FE T @, APRAGS GUPTRR (AT, O,
FAlea 8 fermodr) It 9T oF .8 RileRE wiHy
1 1 T o 1) 157 ol s P A 4 e 0 - Ml L1
btz | BG AT 17 94 *fF ARWIT JPE Tl BiRAR
A 4R FI00 TF I 9R OR AP WPHITES
@O IR (TP A e Rt Reaval 3331

ob- AT 05¢

(&3P T G (FCANF PETEA A WHIT AT Tl GeAT g 7T
.99, 9 Aceqq w0>¢ WITLE Parliamentary Standing Committee on
Commerce, Industry and Labour 95 TEIIFATA Al Singsuk Singpai g3 Ty
-GS FOL TN FHEF  FHTT [T FORATE F0A| Y
GAZO AIRA (TAMP (ACF) FUIT IGO0 AR Jal O, FFNACHT B
T wgA AT, JYCT TAT TFd AR, T WA TS BT
(G#7B7) e =T BT



(&N PTG [T PV FFVACHT WAV Feq G g 0T
.95, U &7 Fa1 &z FiF6R s 97 e MoU K% e Dbl e/
e SR (T (ACP) AAIH RO TR Jal T, FF WA 5 ([T

XA A=, JAPIBT ST I AT b ATSTT 05¢)

5¢ | ARSI HF I AFTHCA A2 OF A6 o g ¢

RIS A A APTACAT Sy TS RS K W
SO ATt AR 1 21 AR RBIRS A0S ToZoiT 41 20l 3

YA 8 0 (T 0 5% VIR X2 AT AWPRIP Feodq AP
©IA-Tedd A9 IP[O @[, v BF IFfpele ©, Ry
A PICI, THRIE O AT GF oo §d< Fsia SRy,
T RSICoT FEP0! G CHRRF0 FAons, ARDIAS 8 G 9
D AT SAR Ffia FASIARIa Q QPR ATRF FHPOICAT e
o R 99 ¥ 70 REARDIE ©RA-Fed9F A9 (Fea
AT TII0! T Ay 7T AW 1 W1 TS SR “FOlF
I T AT IO T BifRAE AR, (@ @I T T IS
IR G2 YA SO S YWY TSV WIRIA IRACTHT (O Al
fAczIce RACF BItnd oifedo iq1d (681 11 271




4 e [ W
200G

TSI FECH T WA [TFCT FCTS T AR NRATGT T ST IR TS Mr.
Ekkarat Leesen, ST 7T FAPO! G2 AT AT A4 PIPOILHT Y TO

RIFERPICeT TATH AEHO SRA F7 VTl T ORI PaPorga/

Todld SIfee] Jo RGN C1E@ A Jo% [eod F8F91 qoioE
i@ MEGNE TSl TG Jo1 TRl I fAeiEd Seaes
SfFoTa AgeFbIol I @ T | O 1B S5 A FIeTedants i

LT TP T A= oIS P (2fS 7egT) |

- war8%e’ 2 * o
——l i

RIS 79 APCIS /4o AT ASIT T 0 TS WA G F S Lrreora T 97 T
AT PR FTIH FETO TR T O 32 IR TOICTH SO e 771 TR0
i0g XY SORCI T [Feitald PAPOT G Al F87 AROT ©IZ @RITT 2 (03 (7 205b)|




Aol et ¢ #ffolAl eqd WFeT
SO AR TSR AR R
A SAYY, BIA-SVT AN
R 1 B N M o) o R |
GBI Forfs 3 AR
SO PR GeTRICERItd Sied
ATV TAF FET SAAR
Y qo [T $9 [ O

AT 18 W AP WA iy e, w121 e, APl
O TR I FAT QR AR Y T A0 IR AOICT FAFOIL
et TR T AT WRAA

et gro T fAaEeR R Siow wfeqo @A B F9 F
SRPCTE fAPE0! TS SIRACH Bel Aweiad AR f4e3 a4|

Jreaer HOrIcT AfofAme s (02 (7 05w

A 0PI 00 @ wdy BRI AE
MO Teda SRPeT Y[ S0 TS/
TAF ORI IOFIRFCEObIR, JE G
OR IACHE GIFWE TAR  TIRMBR
S-SR, T SAPAR TR S
Rk 97 MY 70 R 1 | T ; _
SO T T ISV AT O TA 7o 2 ooy #aios e
FAZ G A AT O TG A

HIEFC AT 00 T A KA S wiowo SiqE 68 F1 23

=




=
-

1“
A

<o |
>,

i &
o
| %

¥
o "-ﬁ-_v -»B.‘

FEET O, FRFP PYP A0 FSGNOP AT F77 205¢ TSIAT TG ¢

Tt ARE PEA A SR, HATH  FEAOWR  AONICH
PHPOY/PIEAT, ICRC, HRC 93¢ IOM 7 SO

S P @ (TP PATHA TG WACHT DA T] Sll5 qel Len 14,5137 AIe0e
SFPIF FFFRICE (25 TG 205¢) V0GR 2513 AR Y T I7TE

mwmmmwm
AORIF (CHT GTHFR FOIAICTs PAPoITHl



59| AFRF GO FPF A

YRS 7 IRATOR 63 AFC0T @RI 17 #1HR AR 2
G R AP FAC O IRACTH-AE 72 (O Y SEFD
QIR &b FoaT U I (T T I3 Feuld FFNET (AT Al
QIR 8P AR A FFNTACE SIAICA! F 992 PR A O S o
F9(ad R S0 Bhell W IR ST SRR PR SBIRT offFY
SIAICAR S S 31 23

Sbr| J! FIWCEFS Bragtel

TRl WET Frve Rt pafyo 900 35W et 8 [
FEARFA FFNTCHT FG TAR TP 5707, RGBT HIAA 000¢ AT
PRAMS 72 IF TWIE TP A | ol O &7 T30 ([u
SRG-35 T 05¢) AR THHEET IR 9 o/ FEET- @3
GIFTIA (SAIET (B AR MY - TAPT 03¢ AP FEA
RIS FIE AN FTIT IGO0 AR A O FFa T8
FIACES MY TAEG BT AT TG FOIAR AR T R
SRIRO FEA GR (@A Tt JA_E Jeort @ dRemices [ieg
It A [ REeg ASA6F qcEreR GiIFd FEE) ©F AFIRHIT
IRFFE IRFACTT TORICT IRATTN FACH B @A 7RI
g I S|

GRIC!, AFAT T B T 05¢ OIRCL JRFPZ LA TORICTH
Trriee! BA G0 (Y6 YIS IR0 LM IR (IS 437
([ TG THIRIC T FIAT RS A TRFIF IRATI GITHIA 9
Thailand Employment Association 43¢ Manpower Recruitment
Association of Thailand-«3 1T (TP S RIS IRATOR
A< e S8Rt fAc Sicetbal FCEq|

FTIT AGCoT WA @R 08 ETBT o0d¢ AR FEd
A T AR AT TRFFZ IR ORI AT 9= BITA
“What Bangladesh has to offer to Thai labour Market” Faiqicy 96
Power Point Presentation 52 3R omid $31 37| ©% afofafy wee
“HG o @799 997 99 ob- &F 7Y 8 BHAHE BATED R




Xy I Roegd
i S,

BRI IR FAIAF T THBIPO Power Point Presentation (At4d
Q32 IRFTACH T RACT VOIE AR IR FEF| O {ReTs
RO 81 @FT CFea Aot F9P R0 foqsd RFE AR
FIBE PIST FEA| TANT GITHIA GAIET bl NNT IRANCS
TSI (AT a1 G [ F99ace oqI6Peid gelifo F999
B GEIGIGH

AT BN I T FIMET RO TR FTFIICE (b
qCSTF- 20 qCeT) fofd RS AP RIF TR AT FCY
GR ARANTST JF TFNATI A9 TqH L FFIR FEF R RS
TR A [Acdiced R Sitapal 3@ 9a1 Jeawmcdd o
F5Fpice RQFR6-7 YRS IVICST Department of Emplyment
q7 FYARBECPT JY ol I 932 Oied RS A F &R
T cFea 1 1 R It A Of P 4G

55| IOT 9G] ¢

ARG JRACICT SFI01 G0 Tt RO IRATCR & G0
SOSRARH T S| SN T 8 FTNT FAeEE g NATT Fa1
GAIF T 9, R FMET RO THET ol IRTDICST 99
TACEet 2iies X T4 S SAFIPIC TR JPe Fpo Fimcad KREaib
ST 91 ¢ IR JF TG A (F, IO RS AR (IR
Q@ 2.8 RoRE Sty FAF S0l bR @ S
bR | O FR@EH ¥ [1F A RS TP Fal pifaE AR
4R $I00 TF F GR G IPIE APFATeS (e IREA QAF
38 facices REE® REpa $E1 GIOF@ MOU 5Ed &) 900
GID GNP P TG W00 B0 A T S 2371

R A0 IR JF FAE S (F AITHE IRATCN 2[5 0 Ry
WSl CRF FIO ANE I AR IRAMT TAFS (O AH
@Ppro AR 2T FJ ST FA STHCE O WF SHIF G2 ST
R07 Aol 91 RIF 9F90 d R GF 30T ST 97ihe o
90 FHO 24|

A2 A FFVTICE AT S SR P o9 @b ST
TG IO SIAICAl T |




JGACA AR A FFNTEE AT AT SRR 0o 157 R Rifbecam
oY ¢ B[ fagmrs REaft Prmaites Seersd 96| U@, A0S
oA AT BF (T AB 7% A9 bifAl TR (Source: Thailand
National Labour Information Centre) | RCYY I 1817 Sy J
SiRAq, i 400, F57 Afrarsosa Hice <92 By 4Ico T a1 il
Ragael

TSl EF TrFcEd RYA o3 F300 S FO1d 8 @RS
FEILEE TFNAEI TG TAF TP 09919, RGBT TN 00¢ AT
RIS 7R IF TR THE WA | Tl OF & T ([
HoPT-5 P 05¢) AR FFHET IR 9 @77 7Y a9
AT (AT @B FAICTT ML b TIPS 05¢ FFFIR FEA|
ARANCS IS IO T NGO FIA A ORI FTa T80
TRIACET AR TATEO R AN Tl TR e o R
SRRO FEF G (A GB!I LT (IR ART0eT [{hog
TS N AR REF A6 AR GIFd FCEA|

0| TN

RS HATACIET FoHF R REea" @rd 05¢ AT QAEF
Ay T3 oD T AR 9 TWEA IS ALAAR S YRAS 9
AT T GO SCIT STMPL F ol AGiAd {aF oo
O WY SEDA IO MR @ O, IS HTAEIE
SRR, AQA FEIRAN GO/ IRFACTN e AR et STHica
Q FFUTH 3R RIS IR ORI 27 VIR IS FC AR |







