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Allocation of Business SRR FFIeT wifg

1142

1
2.
3.
4

10.
11.
12.
13.
14.

15.
16.

17.
18.

MINISTRY OF EXPATRIATES' WELFARE AND OVERSEAS
EMPLOYMENT

welfare of Bangladeshi expatriates and protection of their rights.
Complaint of expatriates and their redress.
Facilitation of investment by expatriates in Bangladesh.

Projects for the participation of expatriates in economic and social
welfare activities in Bangladesh.

Registration of recruiting agencies.

Overseas employment at all leaves.

Training and skill development relating to overseas employment.]
Matters relating to Bangladesh Overseas Employment Service Limited.

Organisations and Companies in the public sector dealing with overseas
employment including BMET.

Administration of Labour Wing in Bangladesh Missions abroad and
appointment of officers and staff there of.

Administration of Wage Earnes’ Welfare Fund.

Promotion of Bangadeshi culture among Expatriates abroad.
Liaison with Associations of Bangladeshi abroad.
Secretarial administration including financial matters.

Administration and control subordinate offices and organisations under
this Ministry.

Liaison with international Organisations and matters relating to treaties
and agreements with other countries and world bodies relating to subjects
allotted to this Ministry

All laws on subjects allotted to this Ministry.
Inquiries and statistics on any of the subjects allotted to this Ministry.

Fees in respect of the subjects allotted to this Ministry except fees taken
in courts]

Note:—lAmended vide Cabinet Division Notification No. CD-/2/2001-Rules/156,

Dated 20 December 2001 & S.R.O No.231-Law/2008-CD-4/52008-Rules, Dated 24
July 2008.

2 Amended vide S.R.O No. 224-Law/2010, Dated 20
June 2010.
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8. The Present Trend of Labor Migration in
GCC Countries: Measures Needed for
Bangladesh to Shift From Un-Skilled to
Semi-Skilled and Semi-Skilled to Skilled
and High-Skilled Labour Migration
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The Thematic Area Working Group Meeting of The Colombo Process, held in Dhaka on
24 August 2022. The MoEWOE chaired the meeting.
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Number of Bangladeshi Nationals in Korea (As of April 2023)
Total - 23,610
Total Banghdeshi nationals 2
M-21379| F-2231
Total- 1732
Banglndeshi D2 Visa {Students
ugh {S ) M-1383 [ F-u9
Total - 91
Bangladeshi D Visa (Langange Students
i i (Langauge ) M- | Foil
. Tatal - 12641
Banglndeshi E-9 Visa (EPS werkers) Holders =
M-11598] F-43
e N Total - 15
BangladeshiD-6 Via (Religions Works) Holders
M-14 [ F-1
Total - 51
Bangladeshi D-8 Visa (C Foreign Investor) Holders 2
M-49 | F-2
. . Total - 13
Bangladeshi D=9 Visa (Intemational Trade Visa ) Holders IYRT) |
Total - 174
BangladeshiD-10 Visa (Job Seeker) Hokers =
M-159 [ F-18
Tatal = 20
Bangladeshi E-1 Visa (Professes) Holders
el * ! M-19 | F-1
Tatal - 101
Bangladeshi E-3 Visa (R her) Holders
M-87 | F-14
Total - 1050
BangladeshiE-7 Visa (Foreizn National of Special Abiliy) Hollers
agladesli (Foreig pe ilty) Mook] Fs
Total - 353
BangladeshiF-1 Via (Visiting & Joiing Family) Holders
i i (Visitagg aing Family) M-111 | F-242
Total - 729
Bangladeshi F-2 Vsa (Resident Visa) Holders
M-487 | F-242
) . Total- 1.203
Bangladeshi F3 (Acoomy ot Al ik
- ‘ pasing Sp ) M-294 | F-98
Total - 177
BanghdeshiF-5 Visa (P Residency) Holders =
M-145 | F-32
Total - 329
Bangladeshi F-6 Visa (Mamigs Migrant) Hokders
¢ (Mamags Megrat) M-208 | F-121
Total - 718
Bangisdeshd G-1 Visa (Miscellneons Visa. usnally Asyln Seskers) Holders
M- 668 | F-50
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thromgh the Employment Permit System,
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Award for Employing the Highest Number of Bangladeshi

Mr. Kim Gun
Woo

Seheung

M. Kim Cheol Hwan
Sun Young

v, Mr. Jang In Sik
Yeoml Metal

Mr. Lew Dong Ho

Chunbo.
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Trafficking in Persons in Bangladesh

Chief Guest : H.E. Mr. Asaduzzaman Khan, VLP.
; Hon'ble Minister, Ministry of Home Affairs .

. Special Guest: H.E. Mr. Imran Ahmad, M.P. i
i Han'ble Minister, Ministry of Expatriates’ Welfare and
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representative of the sending

P T[S TS TR

Revision of the Overseas Employment
and Migration Act 2013 (OEMA 2013) is

fostering ethical recruitment under
Colombo Process (CP), is playing a
wpro-active role and raising voice.

as

countries, Bangladesh is also
contributing to the Abu Dhabi Dialogue
(ADD) and Budapest Process.

e Bangladesh is working as member of
under the process of approval. different TAWGs under Colombo
The ‘National Reintegration Policy for Process (CP) including Remittances and
Migrants 2022" has been drafted. Skills.

e The Wage Earners’ Welfare Board Rules e As representative of the sending
2022 has been drafted. countries,  Bangladesh is  also
The National Labour Migration Forum contributing in the Abu Dhabi Dialogue
(NLMF),  representing  all  the (ADD).
stakeholders related to migration, are e To protect the migrant workers,
working closely to overcome the Bangladesh is considering to include
challenges of remittance in-flow and the intermediaries under the act while
migration costto find a way forward in revising the OEMA 2013.
the recent Russia-Ukraine war and post e The Government is also working for
COVID-19 pandemic situation. contributory pension schemes for
Bangladesh, as Chair of the thematic migrants.
area working group (TAWG) on | Bangladesh is working on the Action

Plan for implementation of the
Expatriates’ Welfare and Overseas
Employment Policy 2016. There are




activities to protect migrant workers in
every step of migration cycle.

The ‘National Reintegration Policy for
Migrants 2022’ has been drafted.

The Government has introduced
compulsory life and disability insurance
for the migrant workers. The area of
privilege is expanding under the
insurance coverage.

Classification Rule for recruiting
agencies has been adopted in 2020.
Developed Recruiting Agents Information
Management System (RAIMS) apps to
analyze the activities of the Recruiting
Agents (RAs).

RAIMS is also the 1St step for
classification of the RAs under the
Overseas Employment and Migrant
(Recruiting Agents Classification) rules
2020.

Capacity building of Bureau of
Manpower, Employment and Training
(BMET)  officials and  migration
actorsare going on to ensure an
efficient recruitment system.

Media campaign at national level and
information dissemination seminars at
grassroot level are going on to aware
the aspirant migrant workers.

The Government is also promoting the
ILO’s General Principles and
Operational  Guidelines on  Fair
Recruitment.

National survey on cost of migration is
done by Bangladesh Bureau of
Statistics (BBS).

A labour migration module has been
embedded in the national quarterly
labour force survey to track the
migration information and cost of
migration.

ols] SifedlTs AfSEw £ 08 $-208 S

e ATechnical Committee is formed under
the MoEWOE to work for lowering the
cost of migration.

e Developed Recruiting  Agents
Information  Management  System
(RAIMS) apps to analyze the activities
of recruiting agencies. The cost of
migration is discussed in the Joint
Working Group Meeting between
Bangladesh and Malaysia.

e On20Jan 2022, Bangladesh has ratified
Protocol of 2014 to the Forced Labour
Convention, 1930 (P029).

e Labor Welfare Wings in different CoDs
are  continuing  regular  labour
inspection and they have been
capacitated through different training
programmes.

¢ .50 | THES ANRTS! NFe: G-
Y 5% = i

e Technical Cooperation Agreement with
the Government of the state of Kuwait
and the People’s Republic of
Bangladesh on Manpower.

e Agreement between the Ministry of
Expatriates’ Welfare and Overseas
Employment, Government of Peoples’
Republic of Bangladesh and the state of
Qatar concerning the Organization of
Bangladesh manpower Employment in
the state of Qatar

e Additional protocol to the Agreement
between the Ministry of Expatriates’
Welfare and overseas Employment,
Government of peoples’ Republic of
Bangladesh and the State of Qatar on
the Regulation of the Employment of
Bangladesh Citizens the Ministry of
Expatriates’ Welfare and Overseas

4y
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Employment, Government of Peoples’
Republic of Bangladesh and Ministry of
Manpower the Sultanate of Oman in
the field of Manpower

MoU  between the Ministry of
Expatriates’ Welfare and Overseas
Employment, Government of Peoples’
Republic of Bangladesh and the Great
Socialist ~ Peoples’ Libyan  Arab
jamabhiriya in the field of Manpower

MoU between the Ministry of
Expatriates’ Welfare and Overseas
Employment, Government of Peoples’
Republic of Bangladesh and the
Government of the Republic of
Maldives concerning Placement of
Manpower

MoU between the Ministry of
Expatriates’ Welfare and Overseas
Employment, Government of Peoples’
Republic of Bangladesh and the
Ministry of Employment and Labour of
the Republic of Korea on the Sending
of Workers to the Republic of Korea
under the Employment Permit system

MoU between the Ministry of
Expatriates’ Welfare and Overseas
Employment, Government of Peoples’
Republic of Bangladesh and the
Ministry of Employment and Labour of
the Republic of Korea on the Sending
of Workers to the Republic of Korea
under the Employment Permit system

MoU between the Ministry of
Expatriates’ Welfare and Overseas
Employment, Government of Peoples’
Republic of Bangladesh and the
Ministry of Employment and Labour of
the Republic of Korea on the Sending
of Workers to the Republic of Korea
under the Employment Permit system

ay

MoU between the Ministry of
Expatriates® Welfare and Overseas
Employment, Government of Peoples’
Republic of Bangladesh and the
Government of Malaysia on the
recruitment of Bangladesh Workers
MoU between the Ministry of
Expatriates® Welfare and Overseas
Employment, Government of Peoples’
Republic of Bangladesh and Ministry of
Labour of Kingdom of Jordan in the
field of Manpower

e MoU between the Bureau of Manpower

Employment and Training Government
of Peoples’ Republic of Bangladesh and
Hong Kong Home services Association
Ltd of Hong Kong on the Recruitment of
Domestic Female Helper
(Housekeepers) from Bangladesh to
Hong Kong

e MoU between Probashi Kalyan Bank and

the General Chamber of Hong Kong

Manpower Agencies Ltd for the
purpose of assisting Bangladesh
Domestic Female Workers

(Housekeepers) to work in Hong Kong
SAR PRC

Mou between the Ministry of
Expatriates’ Welfare and Overseas
Employment, Government of Peoples’
Republic of Bangladesh and the
Ministry of Labour and Social affairs of
Republic of Iraq for Co-operation in the
field of Manpower

MoU between the Ministry of
Expatriates’ Welfare and Overseas
Employment, Government of Peoples’
Republic of Bangladesh and the
Government of the United Arab
Emirates in the field of manpower




MoU between the Government of
Peoples” Republic of Bangladesh and
the Government of the United Arab
Emirates on Domestic Workers

Agreement on Domestic Service
Workers Recruitment between the
Ministry of Expatriates® Welfare and
Overseas Employment, Government of
Peoples’ Republic of Bangladesh and
the Government of the Kingdom of

Sauid Arabia

MoU for Technical Internship between
Minitry of Expatriates Welfare and
Overseas Employment, Government of
Peoples’ Republic of Bangladesh and IM

Jpan
Agreement for Technical Internship
between Bureau of Manpower

Employment and Training Government
of Peoples’ Republic of Bangladesh and
IM Japan

MoU between the Government of
Peoples’ Republic of Bangladesh
and the Government of the Kingdom
of Cambodia Concerning the
Cooperation in the Field of Labour and

Vocational Training.

MoU Between the Government of the
People’s Republic of Bangladesh and
of the
Republic on Migration and Mobility

the Government Hellenic

MoU Between the Government of His
Majesty the Sultan and Yang Di-Pertuan
of Brunei Darussalam and the
Government of the People’s Republic
of Bangladesh on the Employment/

Recruitment of Bangladesh Workers.
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e Overseas Employment and Migrant Act,
2013

e The Wage Earners’ Welfare Board Act,
2018

e The Migration Management Rules, 2017;

e The Overseas Employment and Migrants
(Recruiting  Agents’ License and
Conduct) Rules, 2019;

e The Overseas Employment and Migrants
(Recruiting Agents’ Classification) Rules,
2020 were enacted.

e The Expatriates’” Welfare and Overseas
Employment Policy, 2016

e Wage Earners’ Welfare Board, Rules,
2023

e Probashi Manual

e Policy on Expenditure on Transportation
of Bodies of Irregular, Undocumented,
Destitute and Destitute Bangladeshi
Migrant Workers, 2022

e Action Plan under Budget of 2020-2021
e Post-Pandemic Strategic Roadmap

e Overseas Employment and Migrant Act,
2013 ( Amendment is under process)

e Policy on Health Examination of
Bangladeshi Workers Going Abroad,
2022 (Revised)

Foreign Employment and Immigration
(Recruiting  Agent  Licensing and
Conduct) Rules, 2019 (Amended)

Besides Action plan formation for
implementation o the agenda set for the
Ministry in the 8t Five Year Plan has taken
place. The ministry is also working on
reintegration and  diaspora  policy
formation.
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1. Pattern Making & Cutting Level1&2
2. Mid-Level Supervisor Level 3

3. Computer Aided Design Operation Level 3

4. Marine Diesel Engine Artificer Level 1

5. Pipe Fitting Level 1

6. Duct Fabrication Level 2

7. Auto Electricity Level 1

8. Programmable logic Controller Level 3-4
9. Automotive Mechanics Level 1-4
10. Welding Level 1-4
11. Graphic Design Level 2-4
12. Cooking Level 1-4
13. Tailoring & Dress Making Level 1-4
14. Machine shop practice Level 1-4
15. Refrigeration & Air—conditioning Level 1-4
16. Plumbing Level 1-4
17. Electrical Installation and Maintenance Level 1-4
18. Day Care Services Level 3-4
19. Geriatric Care Giving Services Level 3-4
20. Sewing Machine Operation Level 2-4
21. Catering Level 2-4
22. Mechatronics Level 4-5
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